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Ciències de la Salut. Universitat Jaume I, 3 March 2023. 
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Psicología del trabajo y psicología social ante la "gran renuncia". IX Jornada de Excelencia 
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Universitat de València, 4 de October 2022. 
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Estudios sobre Innovación. València, 25 January 2022. 

34. Paper: “La importancia de las competencias en el empleo del futuro, cómo identificar y 
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matter? (Part 1)”. V Festivale de las Ciencias de Silenia in Katowice (Poland), 14 October 
2021. 

39. Paper: “El trabajo digno”. Fundación Ramón Areces, 16 September 2021. 
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42. Conference: “Salud mental y trabajo”. Congreso Internacional ORP 2021. Barcelona and 
Cartagena de Indias (España - Colombia), 13 July 2021. 

43. Participation in V Congreso Nacional de Psicología. With three papers, including the 
closing talk Lecciones Aprendidas Durante la Pandemia y Retos para la Psicología en el 
Nuevo Contexto. Organized by Consejo General de la Psicología de España y 
Psicofundación (Spain), 9 July 2021. 

44. Paper II Conferencia Internacional de Psicotecnia en el marco del desarrollo de la IAAP., 
Centenario de la II Conferencia Internacional de Psicotecnia (Barcelona, 1921-2021), 19 
May 2021. 

45. Webinar Bienestar Laboral y desempeño eficaz en el teletrabajo. Organized by CEV, 
Colegio Oficial de Psicología de la Comunidad Valenciana and through the Red de 
Empresas Sana+Mente Responsables, 28 April 2021. 

https://www.noviasalcedo.es/la-importancia-de-las-competencias-en-el-empleo-del-futuro-viii-bilbao-youth-employment-forum-byef/
https://www.noviasalcedo.es/la-importancia-de-las-competencias-en-el-empleo-del-futuro-viii-bilbao-youth-employment-forum-byef/
https://www.lafundacion.com/noticias/congreso-seguridad-y-salud-laboral-vitoria/
https://www.lafundacion.com/noticias/congreso-seguridad-y-salud-laboral-vitoria/
https://www.ivie.es/wp-content/uploads/2021/10/Difusión-webinar-Peiró-21-10-2021.pdf
https://www.ivie.es/wp-content/uploads/2021/10/Difusión-webinar-Peiró-21-10-2021.pdf
https://iaapsy.org/meetings/early-career-marathon-integrating-research-and-practice/
https://iaapsy.org/meetings/early-career-marathon-integrating-research-and-practice/
https://www.ivie.es/wp-content/uploads/2021/10/programŚFN_web.pdf
https://www.ivie.es/wp-content/uploads/2021/10/programŚFN_web.pdf
https://www.fundacionareces.es/fundacionareces/es/actividades/contribuciones-de-la-psicologia-a-un-desarrollo-sostenible.html#pestanas-programa2
https://www.ivie.es/wp-content/uploads/2021/07/Programa-Cientifico-V4-15julio21.pdf
https://www.ivie.es/wp-content/uploads/2021/07/Programa-Cientifico-V4-15julio21.pdf
https://www.ivie.es/wp-content/uploads/2021/07/CRONOGRAMA-CNCEP-2021.pdf
https://www.ivie.es/wp-content/uploads/2021/07/CRONOGRAMA-CNCEP-2021.pdf
https://www.fiorp.org/proximos-eventos-2/orpconference-colombia-2021/
https://www.cnp2021.es/conferenciantes
https://www.academiapsicologia.com/index.php/event/centenario-de-la-ii-conferencia-internacional-de-psicotecnia-barcelona-1921-2021/
https://us02web.zoom.us/webinar/register/WN_FkeguR-dTMyK7-BAeajSqA
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46. Keynote speech El teletrabajo: Aportaciones desde la psicología del trabajo y las 
organizaciones. XLVII Congreso Nacional de Psicología. 12 Congreso Iberoamericano de 
Psicología (México), 22 April 2021. 

47. Conference: “Teletrabajo en la Administración Pública”. Conferencia inaugural del 
módulo de Liderazgo y gestión de personas en el Máster en Gestión de Políticas Públicas 
de la Universidad de las Islas Baleares, 22 April 2021. 

48. José María Peiró presents two activities in the Annual Congress of SIOP 2021. Society for 
Industrial and Organizational Psychology (SIOP). Evento virtual, 15 April 2021. 

49. Participation with F. Pérez in Foro Futuro: El nuevo paradigma laboral. La educación 
aplicada a las necesidades de la empresa y la gestión del talento. Foro Futuro 
Observatorio de tendencias económicas. Santander, Cinco Días and El País. Madrid, 31 
January 2021. 

50. Francisco Pérez and José M. Peiró participate in webinar Digitalización y Next 
Generation: amenazas y oportunidades para España. Organized by Fundació Universitat 
Empresa (ADEIT) and Ivie, 4 March 2021. 

51. Paper online El teletrabajo: condiciones e implicaciones para el trabajador y la empresa. 
XXX Seminario ÉTNOR. Organized by Fundación Étnor, 17 February 2021 

52. Peiró, J.M. “Teletrabajo: prevención de riesgos psicosociales”. Universidad de Almeria, 
14 December 2020, online conference. 

53. Participation in round table “La respuesta de la Psicología ante la COVID19”. Webinar de 
la Academia de Psicología de España (APE), 2 December 2020. 

54. Peiró, J.M. “Transformaciones en T+O y retos para los profesionales” PTO. Personas, 
equipos y organizaciones FORO SPOT, Col.legi Oficial de Psicologia de Catalunya. 30 
November 2020. Online congress. 

55. Peiró, J.M. “A century of International Applied Psychology: Opportunities and challenges 
ahead”. Centennial Congress of Applied Psychology. 28 November 2020. Online 
congress. 

56. Francisco Pérez and José María Peiró present the study “Cambios tecnológicos, trabajo 
y actividad empresarial: el impacto socioeconómico de la economía digital”. XXI Premio 
de Investigación del Consejo Económico y Social (CES), 24 November 2020. 

57. Peiró, J.M. “Los retos de la psicología del trabajo y de las organizaciones en la 
actualidad”.  VII Conference Internacional de Psicología. 23-25 November 2020, Lima 
(Peru). Online congress. 

58. Perez, F. & Peiró, J.M. “La transición digital. Retos globales, oportunidades locales”. 
Seminario sobre los fondos de reconstrucción europeos y su aplicación en España: una 
mirada sindical. CCOO Escuela del Trabajo.  6 November 2020. Online congress. 

59. Peiró, J.M: “El teletrabajo ¿necesidad u oportunidad para trabajadores y empresas? 
Aportaciones desde la Psicología del Trabajo y de las Organizaciones”. Webinar: El 
teletrabajo en tiempos de la COVID-19: retos, oportunidades y aportaciones desde la 
Psicología del Trabajo y de las Organizaciones. Organized by UAM-IIC Cátedra de 
Modelos y Aplicaciones Psicométricos. 6 November 2020. 

60. Peiró, J.M. “Implicaciones de la digitalización en la Gestión y Desarrollo de Recursos 
Humanos”. Opening conference VII Edición del Master en Dirección, Gestión y Liderazgo 

https://www.congresocneip.org/2020/#top
https://www.congresocneip.org/2020/#top
https://www.siop.org/annual-conference
https://cincodias.elpais.com/cincodias/2021/03/25/economia/1616664768_424968.html
https://cincodias.elpais.com/cincodias/2021/03/25/economia/1616664768_424968.html
https://formacion.adeituv.es/digitalizacion-next-generation/
https://formacion.adeituv.es/digitalizacion-next-generation/
https://www.etnor.org/sesion/seminario-etnor-el-teletrabajo-condiciones-e-implicaciones-para-el-trabajador-y-la-empresa/
http://www.ces.es/actividad-institucional/-/asset_publisher/tKlNrlgHjZYs/content/ACT_20201124_PRESENTACION-XXI_PREMIO-INVESTIGACION-CES
http://www.ces.es/actividad-institucional/-/asset_publisher/tKlNrlgHjZYs/content/ACT_20201124_PRESENTACION-XXI_PREMIO-INVESTIGACION-CES
https://www.ivie.es/wp-content/uploads/2020/10/Programa_webinario_JMPeiroNov2020.pdf
https://www.ivie.es/wp-content/uploads/2020/10/Programa_webinario_JMPeiroNov2020.pdf
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en Recursos Humanos. Centro Universitario Cardenal Cisneros y COP, Madrid, 21 
October 2020. Online. 

61. Peiró, J.M. “Are Happy Teams and Work Units More Productive Than Unhappy Ones? 
Empirical Evidence, Unresolved Questions and Implications for Practice”. XXVI Scientific 
Conference, Empirical Studies in Psychology. Belgrade. 15-18 October 2020. 

62. Peiró, J.M. “La Psicología en Iberoamérica ante las demandas de las crisis humanitarias”. 
First Congress- Webinar Internacional Intervención y Retos. 13-16 October 2020. Online 
congress.   

63. Peiró, J.M. “Análisis y prevención de riesgos psicosociales en el trabajo: Retos y 
oportunidades tras el COVID-19”. Opening session Master en Prevención de Riesgos 
Laborales. Universidad Complutense de Madrid. Madrid, 29 September 2020.  

64. Peiró, J.M., Nielsen, K., Sheperd, R., Vignoli, M. & Latorre, F. “What is know on safety 
training of construction migrant workers. Main challenges for future research”. 14th 
European Academy of Occupational Health Psychology Conference, online congress. 2-
4 September 2020. 

65. Peiró, J.M. How the COVID-19 has affected and changed people’s life from psychological 
perspective? What are your reflections on the pandemic as a psychologist? The virtual 
forum on “International Psychology in Coping with COVID-19 Pandemic”. 30 May 2020. 
Online congress. 

66. Participation in the Seminari online: El abordaje de los riesgos psicosociales después del 
COVID-19. Fundación Atlantic Copper. Universidad Internacional de Andalucía. Sevilla, 
11 May 2020. 

67. Peiró, J.M. “Líneas actuales de investigación en el Área de Psicología Social”. Universidad 
de Navarra. Online congress. 8 May 2020. 

68. Peiró, J.M. “Essential Competencies for International Engagements and Collaborations”. 
Society for Industrial and Organizational Psychology (SIOP) annual conference.  14-16 
April 2020. 

69. Peiró, J.M. “Equipos MOTIVEM y competencias para la empleabilidad”. MOTIVEM, 
Universitat de Valencia. 12-13 February 2020, Valencia. 

70. Peiró, J.M.  Academic Leadership – Nurturing Talent, Developing Skill. Speech given in 
the investment ceremony as doctor honoris causa in the Mastrich University. 31 January 
2020. 

71. Conference: “Are happy workers more productive? A closer look at the ‘Happy 
Productive Worker Hypothesis’. Do Human Resource practices matter?”. Facultad de 
Psicología de la Universidad de Maastricht (Netherlands), 30 January 2020. 

72. Paper: “Promoure la implicació i la motivació dels col·laboradors en la empresa. El paper 
de la dirección de proximitat”. XXX Convenció de Màrqueting. Caixa d’Ontinyent. 
Ontinyent (Valencia), 23 November 2019. 

73. Comunication: “The impact of HR practices on workers’ well-being: A study across five 
countries and two data waves”. 11th Biennial International Conference of the Dutch 
HRM Network. Tilburg (Netherlands), 14 November 2019. (with E. Villajos, N. Tordera, 
A. Pérez-Nebra, E. Ingusci and M. Vera-Perea). 

https://www.ivie.es/wp-content/uploads/2020/05/seminario-riesgos-psicosociales_JMPeiro_11052020.pdf
https://www.ivie.es/wp-content/uploads/2020/05/seminario-riesgos-psicosociales_JMPeiro_11052020.pdf
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74. Comunication: “Multi-level 2-1-2 ‘bathtub’ Model HRM-WB-Unit Performance”. 11th 
Biennial International Conference of the Dutch HRM Network. Tilburg (Netherlands), 14 
November 2019. (with Y. Ayala and N. Tordera). 

75. Conference: “Desempeño y bienestar laboral sostenibles y su dinámica: Principales 
antecedentes y consecuencias”. I Congreso sobre calidad del trabajo y del empleo desde 
una perspectiva psicosocial y organizacional. Instituto de Investigación IDOCAL, 
Universitat de València, 22 October 2019. 

76. Comunication: “Efectos a largo plazo del sistema de RRHH sobre el desempeño de los 
empleados: el papel mediador del capital psicológico”. IX Scientific Conference on HR 
Psychology Research. València, 11 September 2019, (with D. Montesa and I. Rodríguez). 

77. Comunication: “Developing Transformational Leadership for Enhancing Employee 
Health and Reducing Sickness absence”. IX Scientific Conference on HR Psychology 
Research. València, 11 September 2019 (with T. Hauth). 

78. Comunication: “The interaction between HR practices and age for sustainable careers 
across the lifespan”. AOM-Annual Meeting. Boston, 13 August 2019 (Joint with con N. 
Tordera. Y Ayala, E. Villajos and D.M. Truxillo). 

79. Invited Keynote: “Wellbeing at work: from the study of individual differences to the 
analysis of the intraindividual change”. International Society for the Study of Individual 
Differences (ISSID) Conference. Florence (Italy), 29 July 2019. 

80. Participation Simposium: La internalización en la formación de los profesionales de la 
psicología. IV Congreso Nacional de Psicología. Vitoria-Gasteiz, 21 July 2019. 

81. Invited Conference: “Presente y futuro de la Psicología organizacional. Líneas actuales 
de trabajo”. 37 Congreso Interamericano de Psicología. La Habana (Cuba), 15 July 2019. 

82. Comunication: “El rol de las prácticas de recursos humanos y los valores laborales en el 
desarrollo de patrones sostenibles de bienestar y desempeño en el trabajo. Una 
perspectiva transcultural”. 37 Congreso Interamericano de Psicología. La Habana (Cuba), 
15 July 2019 (with N. Tordera, A. Pérez-Nebra and M. Vera-Perea). 

83. Paper: “Sick leave absenteeism and return to work”. 2nd Steering Group meeting of the 
Returning and thriving at work project. Sheffield, 24 June 2019 (joint T. Hauth and J.M. 
Mesa). 

84. Invited Keynote “Digitalización y bienestar en el trabajo: retos y oportunidades para la 
prevención de riesgos psicosociales”. ORP Conference MADRID 2019. Empresas 
saludables: el valor de las personas en la era digital. Madrid, 7 June 2019. 

85. Presentation with José Ramos: “Job demands and change in innovation behaviors as 
predictors of well-being: the role of innovation climate”. 19th European Congress of 
Work and Organizational Psychology. Torino (Italy), 29 May 2019 (with E. Lira, P. Martín-
Hernández and A. Zornoza). 

86. Presentation: “Enhancing Safety Training for Migrant Workers in the Construction 
Industry: A Systematic Review. 19th European Congress of Work and Organizational 
Psychology. Torino (Italy), 29 May 2019 (with R. Shepherd, K.M., Nielsen, M. Vignoli and 
F. Latorre). 

87. Presentation: “Issues and Challenges of Training Construction Migrant Workers in Spain: 
A Qualitative Study on the multiple stakeholders’ views”. 19th European Congress of 
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Work and Organizational Psychology. Torino (Italy), 29 May 2019 (with L. Lorente, A. 
Salvador and V. Martínez-Tur). 

88. Presentation: “Organizing Mindfully: Testing a Structural Equation Model of 
Antecedents and Outcomes of Collective Mindfulness”. 19th European Congress of 
Work and Organizational Psychology. Torino (Italy), 29 May 2019 (with M. Renecle, F.J. 
Gracia and I. Tomás). 

89. Invited keynote “Digitalization and the future of work: Implications for the future of 
W&O Psychology”. XIX- A Editie a Conferintei Nationale de Psichologie Industrial-
Organizationala “Horia D. Pitariu”. Iasi (Romania), 9 May 2019. 

90. Conference: “La digitalización y sus implicaciones en la labor del psicólogo de las 
organizaciones”. La Academia de Psicología de España. Madrid, 10 April 2019. 

91. Conference: “Happiness orientation and Psychological Capital as antecedents of well-
being and performance at work”. Psychology College of Shaanxi Normal University. Xi’an 
(China), 2 April 2019. 

92. Paper: “Implicaciones de la digitalización para la investigación y profesión del Psicólogo 
del Trabajo y las organizaciones”. II Coloquio. La psicología aplicada en la resolución de 
problemas glocales (globales y locales). Universidad Nacional Autónoma de México, 13 
February 2019. 

93. Paper: “El papel del liderazgo en la promoción de la salud en las empresas”. I Congreso 
Internacional de Psicología de la Salud. València, 14 de noviembre de 2018. 

94. Conference: “Hacia un mayor bienestar en las organizaciones”. IV Congreso Español de 
Psicología Positiva. Madrid, 18 October 2018. 

95. Conference: “Safety Training of Migrant Workers in the Construction Sector: A 
Systematic Review”. 13th European Academy of Occupational Health Psychology 
Conference. Lisbon (Portugal), 6 September 2018. 

96. Ponencia: “Happiness orientation and Psychological Capital as antecedents of wellbeing 
and performance at work”. Second International Conference, Healthier societies 
fostering healthy organizations a cross-cultural perspective. Florencia (Italia), 
Universidad de Florencia, 30 August 2018. 

97. Conference: “Le temps des défis: (R)Evolution du Travail et des Organisations”. Congreso 
Internacional de Psicología del Trabajo y de las Organizaciones. AIPTLF 2018. Bordeaux 
(France), 9 July 2018. 

98. Ponencia: “Employees’ Hedonic and Eudemonic well-being and their performance. Do 
results matter for professional practice?”. Congreso Internacional de Psicología 
Aplicada. Montreal (Canada), 29 June 2018. 

99. Ponencia: “Happiness at work and its relations with performance: A critical review of 
the “happy-productive model"”. Research seminar organized by departamento de 
Trabajo, Empleo, Personas y Organización (WEPO) de Sheffield University Management 
School. United Kingdon, 6 June 2018. 

100. Conference: “La motivación laboral”. Aula Magna del edificio “C” de Humanidades. 
Universidad de Almería, 11 May 2018. 
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101. Ponencia: “Beyond the 'Happy-Productive Worker' Model”. Conférence Relations 
between wellbeing and performance. Universidad de Laval. Quebec (Canadá), 4 May 
2018. 

102. Ponencia: “Avances en la psicología organizacional”. Facultad de Psicología de la 
Universidad Nacional Autónoma de México e International Association of Applied 
Psychology. Ciudad de México, 6 March 2018. 

103. Conference: “Las políticas y prácticas de Recursos Humanos, promotoras del 
desempeño y el bienestar de los empleados”. II Congreso Internacional de Psicología del 
Trabajo y RRHH. Fundación Bancaja. València, 1 March 2018. 

104. Conference: “Wellbeing and performance at work. Synergistic or antagonistic 
relations?”. I International Conference on Organizational Happiness. Lisbon (Portugal), 
21 February 2018. 

105. Conference: “La innovación y las personas, claves en la empresa.” Aula Abierta 
Innovación en la Empresa. In Adeit - Fundación Universidad Empresa. València, 24 
January 2018. 

106. Paper: “Trabajo, flexibilidad y carrera de los jóvenes: un enfoque psicosocial”. IV Jornada 
de Excelencia e Innovación en Psicología. Madrid, 15 December 2017. 

107. Paper: “Contributions from psychology to promote graduates employability”. First 
Southeast Asia Regional Conference of Psychology. Hanoi (Vietnam), 29 November 
2017. 

108. Paper by José María Peiró and A.M. Di Fabio: “Intrapreneurial Self-Capital as a key 
resource for life satisfaction and flourishing in the 21st century”. First Southeast Asia 
Regional Conference of Psychology. Hanoi (Vietnam), 28 November 2017. 

109. Paper: “Desarrollos actuales y retos de las universidades en la promoción de la 
empleabilidad”. Seminar “Los rankings como instrumento para la mejora y la dirección 
estratégia de las universidades”. València, 24 November 2017. 

110. Paper by José María Peiró, E. Villajos and N. Tordera: “HR practices and sustainable well-
being and performance at work. Differences among social, public and for-profit 
organizations”. HRM and the alignment of employee well-being and organisational 
performance track, Radboud University. Nijmegen (Netherlands), 10 November 2017. 

111. Paper: Keynote lecture “Multilevel analysis of stress in organizations”. EAWOP Small 
Group Meeting, Fostering healthy organizations: A cross-cultural perspective, University 
of Florence. 19-20 October 2017. 

112. Conference: “Happy productive work units: whats matters?”. Illinois Institute of 
Technology. Chicago (USA), 14 September 2017. 

113. Ponencia de José María Peiró, D. Henao and M. Frese: “Empoderamiento emprendedor: 
Medición y validación”. VII Jornadas Científicas de investigación en Psicología de los 
RRHH, Universitat de València. València, 7-8 September 2017. 

114. Participation in the XXXVI Congreso Interamericano de Psicología. Yucatán (México), 23-
27 July 2017. 

115. Conference: “¿Trabajadores felices y productivos? ¿En qué sentido y desde qué 
perspectiva?”. Curso de verano Claves para la implantación de un modelo de felicidad 
en el trabajo, Universidad Internacional de Andalucía. 17-21 July 2017. 
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116. Paper by José María Peiró, S. Yang and Y. Ayala: “How self-efficacy moderates the 
relationship between over-qualification, job dissatisfaction, and innovation”. 15th 
European Congress of Psychology. Amsterdam, 11-14 July 2017. 

117. Paper: “Assessing stress at work from psychobiological and psychosocial perspectives”. 
Workshop the First International Conference on Healthier societies fostering healthy 
organizations. A cross-cultural perspective. University of Florence. 26-27 May 2017. 

118. Conference: “Estrés Laboral. Desarrollos recientes en su investigación y sus 
implicaciones para el análisis y prevención de los riesgos psicosociales”. Colegio Oficial 
de Psicólogos de Bizkaia. Bilbao, 22 May 2017. 

119. Participation in 18th European Congress of Work and Organizational Psychology. Dublin, 
17-20 May 2017. 

120. Conference: “The Happy productive model and beyond”. Department of Psychology, 
University of Guelph (Canada). 3 May 2017. 

121. Conference: “Bienestar de los trabajadores y desempeño eficaz: ¿Sinergia o 
antagonismo?”. 1ª Conferencia Ibérica em Gestão Estratégica de Capital Humano 
(CIGECH), Instituto Politécnico de Tomar (Portugal). 2-3 March 2017. 

122. Conference by José María Peiró: The Importance of Human Capital for Success in 
Businesso en Hrmining 2016. 4th International Seminar On Human Capital Management 
in Mining. Chile, 9 November 2016 

123. Conference by José María Peiró: Bienestar y desempeño eficaz en las organizaciones. 
Ciudad Politécnica de la Innovación. Valencia (Spain), 21 January 2016. 

124. Participation by José María Peiró: Project Meeting "Certified Professional". Climate KIC 
del European Institute of Technology. 17 and 18 December 2015. 

125. Seminar by José María Peiró: A Multifaceted Model to Analyze and Manage Change in 
Organizations. University of Baltimore, 20 April 2015. 

126. Communication by José María Peiró. Bienestar sostenible en el trabajo en la empresa 
familiar. Universitat de València. Valencia, 8 October 2014. 

127. Welcome message from José M. Peiró: 28th International Congress of Applied 
Psychology. From crisis to sustainable well-being. Paris, 8 July 2014. 

128. Peiró, J.M. (2013): Capital humano: Inserción laboral, emprendimiento, flexibilidad 
laboral y contrato psicológico. III Jornadas Científicas sobre Psicología de los Recursos 
Humanos. Valencia, IDOCAL. 25-26 March. 

129. Peiró, J.M. (2013): Freedom at work. Does occupational stress matter? Brussels: 
Université libre de Bruxelles. 14 March. 

130. Peiró, J.M. (2013): Ámbitos estratégicos para la cooperación Universidad-empresa: 
Innovación, formación y empleo. Valencia, Fundación Universidad-Empresa de Valencia 
ADEIT. 7 March. 

131. Peiró, J.M. (2012): Cambio Organizacional y Contrato Psicológico y Satisfacción y 
bienestar sostenible en el trabajo: contribuciones de la psicología para su promoción. 
Nuevos paradigmas para la gestión de personal y el cambio organizacional. Universidad 
de Lima. 11-12 September. 

132. Peiró, J.M. (2012): 1º Congresso Nacional da Ordem dos Psicólogos Portugueses. Lisboa. 
19 April. 
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133. Peiró, J.M. (2011): Psychology- a Contribution to EU Policy Making. Brussels, Parlamento 
Europeo. 9 November. 

134. Peiró, J.M. (2011): El empleo público desde la perspectiva de la psicología de los RR.HH. 
Curso sobre El empleo público en tiempo de crisis. Valencia, Palacio del Marqués de 
Campo. 20 October. 

135. Peiró, J.M. (2011): Organizational Analysis and Change from the AMIGO model (Analysis, 
Management and Intervention Guidelines for Organizations. Katowice (Poland), la 
School of Management de la Universidad de Silesia. 24 September. 

136. Peiró, J.M. (2011): La gestión del cambio en las organizaciones: las personas y las NNTT. 
Jornada técnica "Impacto de la innovación y las nuevas tecnologías en la gestión del 
capital humano". Valencia. Club Diario Levante. 12 April. 

137. Peiró, J.M. (2011): A multiple location teaching model of Work, Organizational and 
Personnel Psychology. Its impact and benefits on staff and students, Symposium 
Innovations in disseminating and teaching I/O Psychology. 40 th Division of Occupational 
Psychology Annual Conference, British Psychosocial Society. Stratford-Upon-Avon 
(United Kingdom). 14 January. 

138. Peiró, J.M. (2010): Retos para un bien-estar “sostenible” en tiempos de crisis y 
recuperación. Inagural conference of the I Congreso Nacional de la Società Italyna di 
Psicologia del Lavoro e dell'Organizzazione. Bologna. 17 December. 

139. Peiró, J.M. (2010): Second EAWOP Early Career Conference for Advanced Work and 
Organizational Psychology. Gandia (Valencia), Universitat Internacional de Gandia. 11-
17 September. 

140. Peiró, J.M. (2010): New trends in occupational stress research and its implications for 
psychosocial risk analysis in organizations. IV Congresso Brasileiro de Psicologia 
Organizacional e do Trabalho. São Paulo (Brasil). 5-8 July. 

141. Peiró, J.M. (2010): Desarrollo profesional y aprendizaje a lo largo de la vida. Acto de 
clausura de los cursos de posgrado y especialización 2009/2010 de la Universitat de 
València. Valencia, Paranimf de la Universitat de València. 29 June. 

142. Peiró, J.M. (2010): Seminario para el desarrollo de un Master conjunto en Psicología 
entre Universidades Europeas y Universidades del Magreb, Programa TEMPUS. 
Valencia, Universitat de València. 24-28 May. 

143. Peiró, J.M. and F. Pérez (2010): El papel de la formación para un nuevo modelo de 
crecimiento. XIX Seminario Permanente de Ética Económica y Empresarial, Fundación 
Étnor. Valenica, Sala Luis Vives, Centro Cultural Bancaja. 11 March. 

144. Peiró, J.M. (2009) Best practices for conducting cross-cultural occupational health 
research. 8th Workshop on Work, Stress and Conference.  San Juan, Puerto Rico. 5 - 8 
November. 

145. Peiró, J.M. (2009) Fostering Effective International Practice and Research.     24th 
conference of the Society for Industrial and Organizational Psychology. New Orleans, 
United States. 2 – 4 April.  

146. Peiró, J.M., I. Rodriguez, González-Morales, M.G. y Tordera, N. (2009): A multilevel 
analysis of transformational leadership as antecedent of job stress appraisal. 14th 
European congress of work and organizational psychology. Santiago de Compostela, 
Spain. 13 – 16 May.  
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147. Peiró, J.M. (2009): Promoting professional competencies. The usefulness of the EuroPsy 
model for the internship. 11th Eurppean Congress of Psychology. Oslo, Norway. 7 – 10 
July.  

148. Peiró, J.M. (2009): The role(s) of leadership in occupational stress and well-being. 
Decisions and Change in Work, Organization and the Economy. Viena, Austria. 9–11 
September.  

149. Peiró, J.M. (2009): Psicología de la salud laboral: Contribuciones y desarrollos recientes. 
XI Congreso Nacional de Psicología Social. Tarragona, 1–3 October.  

150. Peiró, J.M. (2009): I percorsi formativi per l'accesso alla professione. SIPLO 2009 - Il 
Lavoro Cambia come Cambia la Psicologia del Lavoro. Bologna, Italy. 19 November.  

151. González Morales, M. G., I. Rodriguez and J.M. Peiró (2008): Do personal resources and 
coping predict challenge/hindrance stressors appraisal? Washington, DC, Work stress 
and health 2008: Healthy and safe work through research, practice, and partnerships.   
6–8 March. 

152. Peiró, J.M. and K. James (2008): Global Knowledge and Skills for 
Industrial/Organizational Psychology. 23rd Annual Conference. Society for Industrial and 
Organizational Psychology. San Francisco, California, 10–12 April. 

153. Peiró, J.M. (2008): Papel de la cultura organizacional en las AAPP: gestionando 
intangibles. IV Congreso Internacional sobre Gestión de Recursos Humanos en la 
Administración Pública. Palacio de Congresos Europa Biltzar Etxea. Vitoria – Gasteiz, 11-
13 June.  

154. Peiró J.M., N. Tordera, Potocnik, K. (2008): Examining satisfaction with retirement from 
a dynamic perspective. XXIX International Congress of Psychology. Berlin, 20-25 de July.  

155. Peiró, J.M. (2008): Job flexibility, preferences for flexibility and well – being. A study of 
Spanish youngsters. IV International CRITEOS Congress 2008. “Boundaryless career and 
organizational wellbeing”. Universidad de Bari, Italy, 10–12 December.   

156. Peiró, J.M. (2008): Safety Climate and Culture in Higher Reliability Organization. VI 
Ibeoramerican Congress of Psychology. Lima, Perú, 18-20 July.  

157. Peiró, J.M. (2008): Psychological Contract across employment situation and its 
consequences on employee’s well-being. VI Hispano-Luso Congress of Social Psychology. 
Lisbon, 6–8 May. 

158. Peiró, J.M. (2008): Safety culture and work risk prevention in Organizations.  VI 
International Congress on Work Risk Prevention, La Coruña, 16-18 May.  

159. Peiró, J.M. (2007) Organizational Climate from a Multilevel Perspective: Implications for 
Evaluation and Intervention. 9th European Conference on Psychological Assessment. 
Thesalónica, 3-6, May.  

160. Peiró, J.M. (2006). Work and organizational psychology. A European perspective. VI 
Italyn Annual Conference of Work and Organizational Psychology. Bari, Italy, 16 - 17 
June. 

161. Peiró, J.M. (2006). People management in Nuclear Power Plants. 32nd Annual 
Conference of the Spanish Association of Nuclear Energy Reunión. Tarragona, 4 - 6 
October. 

162. Peiró, J.M. (2006). Psychological Contract across employment contracts. A European 
perspective. V Iberoamerican Conference of Psychology. Veracruz, México, 17 – 19 May.  
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163. Peiró, J.M. (2005). Establishing bridges of counseling psychology with work and 
organizational psychology. Panel at the International Conference of AIOSP, Lisbon, 14 – 
16 September. 

164. Peiró, J.M. (2005). Work Stress and Coping at work: New perspectives. European 
Congress of Psychology “Crossroads of psychology in a world without borders”. 
Granada, 3 – 8 July.  

OTHER ACTIVITIES 
 

MEMBERSHIP OF EXECUTIVE BOARDS OF SCIENTIFIC AND PROFESSIONAL 
ORGANIZATIONS: 

• Editorial Advisory Board of Anuario Internacional de Revisiones en Psicología 
• 2016- : Member of Psychology Academy of Spain 
• 2011-2014:  Founding Director of the Research Institute of Psychology of Human 

Resources of Organizational Development and Quality of Working Life (IDOCAL) 
• 2011-2014: President of the International Association of Applied Psychology 
• 2006-2010: President of 1 Division: Organizational Psychology of the 

International Association of Applied Psychology (IAAP) 
• 2004-2007: Member of the Coordinating Committee of the European Network 

of Work and organizational Psychology Professors (ENOP)  
• 2003: Vice-President of the European Academy of Ocupational Health 

Psychology (EAOHP).  
• 2002-2006: President elect 1 Division: Organizational Psychology of the 

International Association of Applied Psychology (IAAP).  
• 1997-1999: Member of the Task Force on Professional Issues of the American 

Academy of Management. 
• 1995-1997: President of the European Association of Work and Organizational 

Psychology (EAWOP).  
• 1991-1995: Member of the Executive Committee the European Association of 

Work and Organizational Psychology (EAWOP). 

TEACHING AND RESEARCH STAYS IN OTHER CENTERS: 

• April, 2010: Visiting Professor, Departamento de Psicología, Portland State 
University, USA. 

• Febrero, 2010: Visiting Professor, Universidad de Coimbra, Escuela de Invierno 
de EM-WOP-P 

• April, 2009: Visiting Professor, Departamento de Psicología, Portland State 
University, USA. 

• July-November, 2009: Visiting Professor, Universidad de Trento. 
• Febrero, 2009: Visiting Professor, Universidad de Barcelona, Escuela de Invierno 

de EM- WOP-P 
• August, 2008: Visiting Professor, Departamento de Humanidades, Universidad 

Católica de Uruguay. 
• April, 2008: Visiting Professor, Departamento de Psicología, Portland State 

University, USA (un mes) 
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• Febrero, 2008: Visiting Professor, Departamento de Psicología, Universidad de 
Bologna, Italy.  

• August-September, 2007: Visiting Professor, Department of Organizational 
Studies. Meteor Institute. 

EDITOR AND ASSOCIATE EDITOR OF SCIENTIFIC JOURNALS PUBLICATIONS: 

• 2023: Member of The European Academy 
• 2023: Volume Editor de The Oxford Encyclopedia of Industrial, Work, and 

Organizational Psychology. Oxford University Press 
• 2023: Editorial board of Oxford Research Encyclopedia of Psychology. Oxford 

University Press 
• 1996-2002: Member of the Editorial Team of the Revista de Psicología General y 

Aplicada.  
• 1993-2005: Associated editor, European Journal of Work and Organizational 

Psychology  
• 1991-2010; Editor of the Revista de Psicología Social Aplicada (Journal of Applied 

Social Psychology)  

GUEST EDITOR OF SPECIAL ISSUES IN SCIENTIFIC JOURNALS: 

• 2009: Guest editor with C. Costa de la edición de un número especial en Turst 
and Social Capital in Teams and Organizations, Social Science Information, 48 (2).  

• 2008: Guest editor of the Special Issue “Trabajo y Psicología Organizacional en 
las Administraciones Públicas”, Revista de Psicología del Trabjo y de las 
Organizaciones.  

• 2008: Guest editor with Jesús Salgado of the Special Issue “Desarrollo Reciente 
de Trabajo en España y Psicología Organizacional”, Papeles del Psicólogo. 

• 2005: Guest editor with Francisco Gil y Carlos Alcover for editing a special issue 
in Teams in Organizations. Recent Research in Spain and Portugal, Journal of 
Managerial Psychology.  
 

MEMBER OF THE EDITORIAL BOARD OF SCIENTIFIC INTERNATIONAL JOURNALS 
INCLUDED IN JCR: 

• The European Work and Organizational Psychologist (1991-1993; 2008-2011)  
• Journal of Management (2006-2008) 
• Work and Stress (2003 -) 
• International Journal of Selection and Assessment (1992-2005) 
• European Journal of Psychological Assessment (1992-1998) 
• Journal of Occupational Psychology (con posterioridad: Journal of Occupational 

and Organizational Psychology) (1989-1998) 

HONORS, AWARDS AND RECOGNITIONS: 

• 2024: Doctor Honoris Causa by Università Degli Studi Firenze (Italy), 5 November. 
• 2024: Nombrado Miembro Distinguido del Colegio de Psicólogos del Perú. 
• 2024: Doctor Honoris Causa by Universidad de Almería, 24 June. 
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• 2023: Recognition from the Colombian Association of Psychology Faculties 
ASCOFAPSI to Dr. José Maria Peiró for his contribution to the enrichment and 
development of Work and Organizational Psychology in Colombia, 27 May. 

• 2023: Doctor Honoris Causa by the Universidad de Coimbra, which will be given 
by Faculdade de Psicologia e de Ciências da Educação, 12 April 2023. 

• 2022: The Society for Industrial and Organizational Psychology (SIOP) of the 
Unites States has granted José María Peiró the 2022 Distinguished Teaching 
Contributions Awards in I-O Psychology. 

• Tribute to Prof. Dr. José Maria Peiró, Researcher and Professor at the University 
of Valencia, organized by Revista Psicologia Organizações e Trabalho of Brazil in 
which the monographic issue with a tribute to José María Peiró was 
presented. http://pepsic.bvsalud.org/scielo.php?script=sci_issuetoc&pid=1984-
665720200004&lng=pt&nrm=iso 

• 2024: Doctor Honoris Causa de las Nacional Federico Villarreal de Perú (June). 
• 2020: Distinction and recognition from the Faculty of Psychology of the National 

University Federico Villareal. Tribute ceremony held in Lima (Peru), on 23 November 

2020. 
• 2020: Recognized with the degree of Doctor Honoris Causa by the University of 

Maastricht (Holland), nominated by the Faculty of Psychology and Neuroscience, 
on January 30, 2020. 

• 2018: Scientific Award granted by the Healthier Society Fostering Healthy 
Organizations International Group. The award ceremony took place in Florence, 
at the Università degli Studi di Firenze (UniFI), on 30 August 2018. 

• 2017: Doctor Honoris Causa by the Universidad Miguel Hernández de Elche 
(UMH) 

• 2016: Psychologist of the year award 2016 - Fundación Española para la 
Promoción Científica y Profesional de Psicología 

• 2015: Prize-giving 'Profesionalidad y Compromiso' 2015 
• 2015: Aristotle Prize 2015 (European Congress of Psychology) 
• 2012: Universidad de Almería and the Colegio de Psicólogos de Castilla y León 

awarded José María Peiró (the Huarte de San Juan prize), while Universidad de 
Almería is awarding him with the Facultad de Psicología’s medal for his 
contribution nad collaboration with this centre. 

• 2011: José María Peiró has been awarded with Medalla de Oro, a prize given to 
professionals of Industrial Relations and Labour Sciences, Granada. 

• 2010: José María Peiró is awarded an Honorary Degree, Universidade Metodista 
de São Paulo, São Paulo (Brazil) 

• 2009-2012: Quality award of the Spanish Ministry of Science and Education. By 
the Programa de Doctorado Recursos Psicológicos Humanos, directed by Jose. 
M. Peiró and Ana Zornoza (Universidad de Valencia).  

• 2009: Premio Carta de Poblament de Torrent. Trayectoria Profesional. 
Ajuntament de Torrent.  

• 2009: José M. Peiró is appointed Fellow member of the Society for Industrial and 
Organizational Psychology (USA) 

http://pepsic.bvsalud.org/scielo.php?script=sci_issuetoc&pid=1984-665720200004&lng=pt&nrm=iso
http://pepsic.bvsalud.org/scielo.php?script=sci_issuetoc&pid=1984-665720200004&lng=pt&nrm=iso
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• 2009: Ivie researcher José M. Peiró receives an honorary degree and gives a 
conference on new research tendencies on stress at work: Nuevas tendencias en 
la investigación sobre estrés laboral, Universidad Nacional Mayor de San Marcos, 
Lima (Peru) 

• 2009: Colegiado de Honor del Ilustre Colegio Oficial de Psicologos de Andalucia 
Oriental. 

• 2008: Premio del Consell Social de la Universitat de Valencia a la Investigación y 
Desarrollo.  

• 2008: Honorary Fellow, Professional Psychological Association, Perú.  
• 2005: Honorary Fellow. Ukranian Association of Work and Organizational 

Psychology.  
• 2005/1976: Positive evaluation of the teaching activities during six qinquenial 

periods assessed by the University Committee for evaluation of the teaching of 
the University Professors established by Universitat de València. 

• 2005/1976: Positive evaluation of the research carried out during five sexennial 
periods assessed by the National Committee for evaluation of research of the 
University Professors established by Spanish Ministry of Science and Education. 

• 2004: First Honorary Fellow. European Academy of Ocupational Health 
Psychology (EAOHP).  

• 2002-2008: Quality award of the Spanish Ministry of Science and Education for 
the Interuniversity PhD Program (Universidad de Barcelona, Complutense de 
Madrid, Sevilla Castellon y Valencia), directed by Jose. M. Peiró (Universitat de 
València).  

• 2002: Honorary Fellow. M.I. Colegio Oficial de Psicólogos de Las Palmas 
(Canarias). 


